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Norway — facts and figures

* 5,4 million people

- 3 political and
administrative levels:

« National
- County
* Municipality

- Labour market structure;

99 % of enterprises are

SMEs (under 100 B e
employees). — P

Agder
Rogaland
Vestland

1 Mere og Reensdal
Trendelag

_ Nordhad

B Troes op Finamark

- 83 % of enterprises have
fewer than 5 employees

Dette bildet av Ukjent forfatter er lisensiert under CC BY-SA



https://en.wikipedia.org/wiki/Counties_of_Norway
https://creativecommons.org/licenses/by-sa/3.0/
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The Norwegian Educational System

» Most children attend kindergarten
* Inclusive education system
* Right to attend secondary education
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The Norwegian
Educational System

* Few private schools
 Higher education is free of charge
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National and local authorities

1. The Norwegian Parliament determines the
national education policy.

2. The Ministry shapes the policies and delegates
tasks to the Directorate.

: ur mandate is to ensure that all children,
pupils and adults receive equal education of a
igh quality.

4. Local authorities carry out the policies.




Facts about primary and secondary education

Primary school and lower «  There are approximately Upper secondary schools * 4 outof 5 complete
secondary (age 6-15) 14 pupils per teacher 183 300 pupils choose: secondary education. This
. o . ' is the highest rate of
635 500 pupils «  The majority of pupils - Vocatiopal studies (~50 completion ever!
2 776 schools have a sense of . percent)
ngfr\]/oegl]em' and thrive General academic

studies (~50 percent)



Vocational Education and Training

Quality assessment system for vocational training

10 vocational programmes:

= Agriculture, Fishing and Forestry
= Building and Construction

= Crafts, design, and product
development

= Electrical engineering, and sevsyny oo
computer technology

= Hairdressing, floral, interior and
retail design focuses

= Healthcare, child and youth
development

= Information technology and
media production

= Restaurant and food processing
= Sales, service, and tourism

= Technological and industrial
production
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ON‘THE.-JOB TRAINING
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t There are more than 190 trades and
crafts to choose from



Restaurant and food processina

i.ar 2.ar 3.ar 4.ar
Vgl Vg2 Vg3 Vg3
Restaurant- og matfag (5) Baker og kenditor (3) Bakerfaget (B)
Vis krysslop Vis krysslop
Kenditorfaget (B)
Kokk- og serviterfag (S) Emnzringskokkfaget (B)
Vis krysslop Blir innfart 01.08.2022

Ferskvarehandlerfaget (B)

Blir innfart 01.08.2022

Kokkfaget (B)

Serviterfaget (B)

Matproduksjon (S) Industriell matproduksjon (B)

Vis krysslap Vis krysslap

Kjottskjeererfaget (B)

Pglsemakerfaget (B)

Sjpmatproduksjon (B)

Slakterfaget (B)



The structure of subjects in the 2+2 pathway

Upper Secondary Education and Training
4 years

Apprenticeship | Apprenticeship

in enterprise in enterprise

: Common
Common Programme
Programme Subject
Subject 50%

50%

In-depth
In-depth Study Project

Study Project 30%
20%




The Norwegian Education System- VE’

& )
TERTIARY LEVEL NON-FORMAL ADULT LEARNING
Full-time Ll
EOEB introduction ploy
PhD programmes course for
% y%ars U Competence refugees and Training for
plus their family unemployed
ISCED 844 members and other
(2 years) vulnerable
ntearated Master programmes, groups
egrate
o 2 years ISCED 747 Professionally
and oriented POST-SECONDARY LEVEL
master programmes,
programmes, 4-6 years S — |
5years Cg?.t'cfﬁé%';gaw — Master craftsperson
18+ 13+ ISCED 746 ISCED 747 0.5-2 years  ISCeD 453,554 programme
A 'y 'y Several years
] of working
L experience
Bridge course for : required
higher education access, 1
1year <=
ISCED 344 P
h u
20 [15() 1
)
19 14 () Trade or journeyman certificate
18 13 (9 Apprenticeship training,
- General WBL-100%, 2+2 years School-based programme,
17 | 1209 programme School-based programmes, no WBL, 3 years
WBL 20-35%
16 [110) ISCED 344 ISCED 353 1SCED 353
15 |10
14 9 Second stage of the integrated primary
and lower secondary programmes
13 8 ISCED 244 SECONDARY LEVEL
AGE | YEARS in E&T
General education programmes wfpp Possible progression routes w=unp  VET pathway to HE, valid for some
M VET programmes === Prior VET knowledge may be recognised specific bachelor programmes
—  Programmes combining VET and general education affecting programme duration ’ Giving access to tertiary education
E] Also available to adults (full-, part-time A Entry through validation of adults' prior (#)  Youth right: a statutory right
or distance education) leaming (formal/informal/non-formal). for three years of upper secondary
) ) . o At post-secondary and tertiary level, a education over the first five years after
Officially recognised vocational qualifications

minimum age of 25 applies

completinag lower secondary education

" pathways



Status of apprenticeship contracts 2021

» 24 500 new apprenticeship contracts signed in 2021. 2400 more than in 2020
* Eight out of ten who apply for an apprenticeship are placed
« 46 700 apprentices were in apprenticeships by Oct 1, 2021

» There were 29 000 accredited establishments in 2021. Of these 20 900 had
apprentices during the last year

» More than 9 out of 10 pass the trade and journeyman's test
+ 29 500 trade and journeyman'’s certificates achieved in 2020-21
+ A vast majority of apprenticeships are in the private sector



Employment for trade and journeymen

ALIUTT PET DYDITRTUINYDIILAIUD TS WIS ai

Sysselsettings-

status
M | arbeid
2017+2018 67% B | utdanning
Utenfor arbeid og
utdanning
2018+2019
2019+2020 6,6%

Alle vrkesfaaliae utdanninasnroaram Alle nronramomrader Farste ar Fan- on svennehrev Hele landet Alle Arskaill
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Norwegian Directorate
for Education and Training

Tripartite cooperation in the Norwegian VET
system

Administrative and political organisation and responsibilities in VET



Framework

Grounds for cooperation
— international commitment

=

\
. V

International
Labour
Organization

ILO-convention nr. 142,
article 5:

“Policies and programmes
of vocational guidance and
vocational training shall be
formulated and
implemented in co-
operation with employers'
and workers' organisations
and, as appropriate and in
accordance with national
law and practice, with other
interested bodies”



National legislation: Act relating to Primary and
Secondary Education (the Education Act)

: - « Chapter 12: Bodies associated with
The National Council fOI‘ VET vocational training in training

Body for collaboration on establishments

vocational training in general ° Appointed by the Ministry
* Representatives from the trade unions,

employer organisations and the public

sector

Vocational Training Councils - Each trade or trade area for which

Advisory councils — one for apprenticeship training is provided in
h of the 10 . | training establishments must be
each of the vocationa affiliated to an advisory council

programmes



Tripartite cooperation in Upper Secondary VET

Decision-making body i Advisory Body i The social partners
The main employer

The Ministry of The National Council

National Level

Education and — for Vocational
Research

and employee
organisations

Training

;
Branch employee
and employer

organisations

National Level The Directorate for
Education and
Training

10 Vocational
Training Councils

v
Local employee and

County Authorities- The County Region ! The C.ooperation
regional level Authority ' @ Council for County

Regions
/ "

Students: 2 years in

employer
organisations

School and 2 years
training in companies




Tripartite cooperation in the Norwegian VET system

» Close collaboration between the
educational authorities, the trade
unions and the employer
organisations

+ Organisation: 1 + 10 advisory
councils for vocational training

* The department of Vocational
Education and Training functions
as Secretariat for the advisory
councils



National Counci

National
Authorities

Secretariate: Norwegian
Directorate for Education
and Training

| for VET

National Council for VET

The Confederation
of Norwegian

Enterprise (NHO)
The Confederation

of Vocational
Unions (YS)

The Norwegian
Confederations of
Trade Unions (LO)

The Norwegian
Association of
Local and Regional
Authorities (KS)

The Employeers’
Association Spekter

The Ministry of
Education and
The Enterprise Research (KD)
Federation of
Norway (Virke)
Union of Education
Norway

(Utdanningsforbundet)

The School Student
Union of Norway
(EO)

Ministry of Local
Government and
Modernisation (KMD)

Observer: Ministry of

Observer: The Directorate |'2deand Fisheries

for Higher Education and
Skills



Vocational Training Councils

National Tramln counC|I for
" <~ Technological and
Authorities mdustrlalgproductlon

Federation of

Fellesforbundet . .
Norwegian Industries

The Norwegian )
(Largest labor union

Association of - : (Norsk Industri) The Norwegian
Local and Regional N the private sector) Association for
Secretariate: Norwegian Authorities (KS) The Norwegian Professional Transport
Directorate for Education _ _ ,  Association of the
and Training The Norwegian Oil The Employeers’ , \somotive Industry
and Gas Association Spekter The School Student
Association Industri Energi - The Union of Norway
Norwegian Union of trade union for those (EO)
Municipal and General who work in the Norwedian
Union of Education Employees industry and energy gien
Norway sectors Seafarers' Union
(Utdanningsforbundet) Federation of Norwegian

Costal Shipping

Observer: The Norwegian
Armed Forces



Involvement of the social partners at
the national level

The National Council for VET 10 Vocational Training Councils

- covers all the 10 VET programmes * are trade specific

- develop vocational profiles
related to their trades and crafts

- works for attractiveness of VET and

contribute to policy development

- advise on the content of the VET
programme, decisive influence
Upper secondary

 promotes cooperation and monitors
national VET and skills policies

* ensures relevance and quality of VET 3/apprenticeship

» promotes mutual trust and consensus - monitor competence needs and

- takes initiatives to research and labour market developments
innovation in VET related to their trade or craft

- to play an active role internationally (in -+ suggest new

mandate from 2017-) subjects/trades/crafts



The role of the Training councils

|dentify the needs in the working life for qualified professionals

Advise on content, relevance and quality of training and the
intake of apprentices

Influence over the whole upper secondary schooling, but
particular influence over apprenticeship in training establishment



The role of the Secretariate

Link Link between the educational authorities and the councils

=-lellfeziisr - Facilitate predictable and solid procedures

@ apidleiliizr - Contribute to useful and valuable advice to the authorities




Cooperation with the Training
councils in practice

* 4-6 meetings per year

A5
"3‘.

« Continuous dialogue with the
chairman and the deputy chairman

» Discuss cases initiated by the
advisory counsils, the educational
authorities or other stakeholders,
such as:

» Electrical cars
» E-bikes
* New battery industry




Internal dialogue

Weekly meetings in the secretariate

Weekly meetings in cross
departmental teams

* Department of VET &
Department for Upper
Secondary Curricula

- Two and two vocational
programmes

* i.e,, Building and Construction
& Technological and industrial
production



Case: New trade: Bicycle
mechanics




Thank you!
Any questions?

Kaja Walsh
kaja.emilie.walsh@udir.no

Carine Gronholz
carine.gronholz@udir.no
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